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Executive  Summary 


Background 

The  Premier's  Council  on  the  Status  of  Persons  with  Disabilities  was  created  under 
government  legislation  assented  to  on  May  27, 1988.  A primary  mandate  of  the  Council  is 
to  "advise,  report  to  and  make  recommendations  to  the  Government  on  matters  relating  to 
the  oppormnity  for  full  and  equal  participation  of  persons  with  disabilities  in  the  life  of  the 
province"  (Premier’s  Council  on  the  Status  of  Persons  with  Disabilities  Act,  Section 
3(l)(a)).  The  Council  was  given  a ten  year  mandate. 

The  Council  completed  the  Action  Plan  in  the  Spring  of  1990.  The  Action  Plan  addresses 
policy  in  nine  major  areas  including:  a)  training,  b)  employment,  c)  education,  d) 
recreation,  e)  transportation,  f)»  housing,  g)  accessibility,  h)  personal  supports,  and  i) 
financial  supports.  Access  to  information  is  a tenth  area  of  concern.  In  total  114 
recommendations  were  made  affecting  12  government  departments.  A major  premise  of 
the  Action  Plan  is  "a  disability  should  not  deny  anyone  access  to  the  same  services,  rights 
and  responsibilities  as  others." 

Government  Response 

It  is  recommended  that  government  consider  a three  stage  approach  to  implement  the 
Premier's  Council  Action  Plan.  Phase  One  includes: 

• identification  of  recommendations  implemented  by  various  departments, 

• identification  of  five  short-term  high  priority  areas  in  which  extensive  work  can 
be  accomplished,  and 

• completion  of  a communications  plan. 

Twenty-eight  recommendations  already  implemented  by  various  departments  will  provide  a 
basis  for  further  implementation  of  the  Action  Plan . 


1. 


The  five  short-term  high  priority  areas  in  which  work  is  progressing,  include:  a)  the 
Coordinated  Home  Care  Program  by  Alberta  Health  which  is  being  extended  to  those  under 
65  years,  and  the  program  will  become  more  generic  for  home  care  health  and  support 
services  to  persons  with  physical  disabilities;  b)  the  Alberta  Aides  to  Daily  Living  Program 
is  being  reviewed  by  Alberta  health  and  an  RFD  is  in  process  to  add  benefits  for  other  types 
of  disabilities  or  to  expand  eligibility  for  benefits;  c)  the  Community  Supports  Unit  Task 
Force  has  been  created  and  is  working  to  create  a single,  consolidated  structure  for 
accessing  personal  supports;  d)  Alberta  Education  is  proceeding  with  the  development  of 
provincial  policy  on  integration  of  special  needs  students;  and  e)  Alberta  Career 
Development  and  Employment,  Alberta  Family  and  Social  Services  and  Alberta  Advanced 
Education  are  working  at  consolidating  services  available  under  the  Vocational 
Rehabilitation  for  Disabled  Persons  programs. 

An  inter-departmental  communications  plan  will  confirm  government's  policy  on  disabled 
persons,  its  intent  to  coordinate  better  its  services  to  these  clients,  and  the  process  the 
government  intends  to  use  to  implement  the  remainder  of  the  Premier's  Council  Action 
Plan. 

During  Phase  Two  an  inter-departmental  Assistant  Deputy  Minister  Action  Plan 
Coordinating  Committee  is  recommended  as  the  primary  means  to  draft  a comprehensive 
government  response  to  the  Action  Plan.  The  working  Coordinating  Committee  will: 

• recommend  which  of  the  remaining  86  recommendations  can  be  implemented,  in 
what  sequence,  how,  and  by  whom; 

• monitor  and  evaluate  the  implementation  of  the  Premier's  Council  Action  Plan; 

• identify,  with  the  Premier's  Council,  any  required  modifications  to  the  Council's 
Action  Plan; 

• ensure  inter-departtnental  communications  and  cooperation,  and 

• keep  the  public  informed  about  implementation  progress. 


2. 


The  committee  will  report  directly  to  the  Honourable  Jim  Dinning,  Minister  responsible  for 
the  Premier's  Council,  who  will  report  directly  to  the  Premier.  The  chair  of  the  committee 
will  be  appointed  by  Mr.  Dinning. 

Because  the  Premier's  Council  Action  Plan  is  very  extensive,  it  is  expected  that  Phase 
Three  will  address  implementation  of  any  remaining  key  aspects  of  the  Action  Plan  over 
the  longer  term.  The  specific  components  of  Phase  Three  will  be  determined  during  Phase 
Two.  The  Premier's  Council  is  expected  to  continue  to  assist  and  advise  government 
departments  in  working  out  the  operational  details  during  implementation  of  the  Action  Plan 
over  the  remainder  of  its  mandated  term. 


3. 
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Premier’s  Council  on  the  Status  of  Persons  with  Disabilities 

Action  Plan 

Implementation  Strategies 

Background 

The  Premier’s  Council  on  the  Status  of  Persons  with  Disabilities  was  created  under 
government  legislation  assented  to  on  May  27,  1988.  A primary  mandate  of  the  Council  is 
to  "advise,  report  to  and  make  recommendations  to  the  Government  on  matters  relating  to 
the  opportunity  for  full  and  equal -participation  of  persons  with  disabilities  in  the  life  of  the 
province"  (Premier’s  Council  on  the  Status  of  Persons  with  Disabilities  Act,  section 
3(l)(a)).  The  Council  was  given  a ten  year  mandate.  The  complete  text  of  Bill  1 is 
attached  as  Appendix  A. 

The  Council  completed  its  Action  Plan  in  the  Spring  of  1990.  The  Action  Plan  addresses 
policy  in  nine  major  areas  and  also  considers  access  to  information  as  a tenth  area  of 
concern.  In  total,  58  recommendations  are  presented  in  the  Action  Plan  . Analysis  of  the 
Action  Plan  and  departmental  responses  to  it  resulted  in  an  additional  56  supplemental 
recommendations  being  identified  wherever  a recommendation  required  separate  and 
distinct  actions  by  a department.  In  total  114  recommendations  for  government 
consideration  are  identified.  These  recommendations  are  related  to  the  operation  of  12 
government  departments.  Appendix  B describes  the  114  recommendations  and 
departmental  responses  to  each. 

The  Action  Plan  is  based  on  extensive  consultation  with  professionals,  government 
officials,  and  community  stakeholders,  including  125  written  and  oral  submissions.  The 
major  principles  guiding  the  Council  include:  citizenship,  choice,  consultation,  support  and 
equity  of  opportunity.  A major  premise  of  the  Action  Plan  is  "a  disability  should  not  deny 
anyone  access  to  the  same  sendees,  rights  and  responsibilities  as  others." 

It  is  assumed  here  that  the  Government  of  Alberta  supports  the  recommendations  contained 
in  the  Premier’s  Council  Action  Plan  and  is  interested  in  seeing  those  recommendations 
implemented. 


5. 


A strategy  for  implementation  of  the  recommendations  presented  in  the  Premier’s  Council 
Action  Plan  is  presented  below.  This  implementation  strategy  is  organized  into  three 
phases.  Phase  One  identifies  the  recommendations  that  have  been  implemented,  five  high 
priority  areas  in  which  extensive  work  is  occurring,  and  a communications  plan.  Phase 
Two  recommends  the  formation  of  an  inter-departmental  coordinating  committee  to  modify 
and  coordinate  government  implementation  of  the  plan  over  a three  year  period.  Phase 
Three  addresses  government  implementation  and/or  modifications  to  the  plan  over  the 
duration  of  the  Council’s  mandate  to  1998. 

Chart  1 below  shows  the  three  phases  of  the  implementation  strategy  over  the  term  of  the 
Premier’s  Council. 


1990 


1992 


1994 


1996 


1998 


Phase  1 

28  recommendatfons  & 5 
priority  activities 
impiemented 
Coordinating  committee 
formed 

Communication  pian 
finaiised 


Phase  2 

ADM  Committee  begins  work, 
government  coordinates 
impiementatioh  of  the  Action  Pian 


Phases 

Impiementatlon  and/or  modification  of 
remainder  of  the  Action  Pian 


Chart  1 

Implementation  Phases 
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Phase  One:  Policy  Confirmation  and  Short-Term  Actions 

Phase  one  consists  of  three  components,  including:  identification  of  the  Action  Plan 
recommendations  that  have  been  implemented,  specifying  five  high  priority  areas  in  which 
significant  gains  can  be  made  in  the  short-term,  and  development  of  a communications  plan 
defining  government  reaction  to  the  Action  Plan. 

Phase  One  - Component  One 

The  Premier’s  Council  Action  Plan  was  released  during  a time  when  the  social  and  political 
environment  was  sensitive  to  the  need  for  change  in  services  to  disabled  persons.  Alberta 
Family  and  Social  Services  (FSS),  Alberta  Health  and  other  departments  were  in  the 
process  of  responding  to  the  earlier  released  Brassard  Report,  Claiming  My  Future,  a 
report  which  is  in  sympathy  with  the  intents  of  the  Action  Plan.  In  addition,  Alberta 
Education  was  completing  a major  review  of  special  education.  Consequently,  background 
work  to  realize  the  implementation  of  several  important  Action  Plan  recommendations  is 
already  well  established  in  several  areas. 

To  give  some  preliminary  indication  of  the  implementation  status  of  the  recommendations, 
the  degree  to  which  Action  Plan  recommendations  have  been  implemented,  were  in  the 
process  of  implementation,  or  have  no  work  commenced  for  implementation  is  defined  in 
Table  1.  Twenty-eight  of  the  recommendations  have  been  fully  implemented.  Fifty-eight 
are  in  process  and  are  partially  implemented.  Eighteen  have  not  been  addressed  at  all,  and 
ten  are  under  review  or  the  implementation  status  is  unclear  at  this  time.  The  disposition  of 
the  recommendations  is  the  subject  of  ongoing  discussions  with  department 
representatives,  hence  this  data  will  change  as  departmental  responses  are  verified  and  as 
departments  continue  to  respond  to  the  Action  Plan. 


1. 


Table  1 

Recommendations:  Implementation  Status  x Department 


Status 

Department 

Fully 

Implemented 

In  Process 

No  Work 
Commenced 

Under  Review 
or  Unclear 

Advanced  Education 

1 

3 

1 

0 

Career  Development 

0 

11 

0 

0 

Culture 

1 

1 

0 

0 

Economic  Development 

1 

0 

0 

0 

Education 

8 

11 

2 

0 

Family  & Social  Services 

0 

4 

3 

0 

Health 

0 

9 

2 

3 

Labour 

14 

2 

5 

5 

Municipal  Affairs/Housing 

0 

9 

5 

2 

PWSS  - Lotteries 

0 

1 

0 

0 

Recreation  & Parks 

0 

3 

0 

0 

Transportation  & Utilities 

3 

4 

0 

0 

TOTAL 

28 

58 

18 

10 

Twenty-eight  of  the  1 14  Action  Plan  recommendations  have  already  been  implemented. 

Included  in  this  set  are  the  following: 

Training 

• Students’  Finance  Board  ~ The  Students*  Finance  Board  under  Alberta 
Advanced  Education  has  re-examined  its  role  regarding  support  for 
disadvantaged  students.  Total  assistance  to  disadvantaged  students  studying  on 
a full  time  basis  was  recently  increased  from  $12,000  to  $13,500  per  academic 
year.  Special  disability  cost  grants  (up  to  $2,000  a year)  are  also  available.  An 
Interdepartmental  Adult  Student  Aid  Committee  to  coordinate  provincial  policy 
development  and  delivery  of  student  aid  is  planned  (recommendation  1.7). 


8. 


Employment 


• Business  Program  ~ Economic  Development  and  Trade  has  finalized  plans 
for  a financial  assistance  program.  This  will  allow  disabled  persons  funding  to 
start  or  expand  an  existing  business  (recommendation  2.7). 


Education 

• Barrier-Free  School  Buildings  — Alberta  Education  has  developed 
guidelines  to  assist  school  jurisdictions  to  provide  school  buildings  that  are 
barrier-free.  Funding  for  handicapped  facilities  is  available  under  the  Building 
Quality  Restoration  and  Modernization  programs  (recommendation  3.1.1). 

• Early  Childhood  Services  --  Alberta  Education  policy  has  been  revised  to 
ensure  the  acceptance  of  all  children  with  disabilities  in  the  age  group  served  by 
an  Early  Childhood  Services  operator  (recommendations  3.1.2). 

• Testing  and  Assessment  Supports  - Alberta  Education  has  initiated  a 
Testing  and  Assessment  Advisory  Committee  and  has  begun  testing  and 
assessment  workshops.  A testing  and  assessment  handbook  and  a teachers’ 
guide  for  identifying  and  intervening  with  students  "at  risk"  socially, 
emotionally  or  psychologically  have  been  completed  (recommendation  3.1.4). 

• Assessment  Follow-up  — Alberta  Education  advocates,  as  generally 
accepted  practice,  that  school  boards  must  provide  for  a child’s  special  needs  as 
identified  in  preschool  assessments,  and  this  must  be  reflected  in  the  Individual 
Program  Plan  (recommendation  3.1.5). 

• External  Assessments  — External  assessment  information  should  be 
considered  by  school  jurisdictions  as  one  indicator  of  student  needs 
(recommendation  3.1.6). 


9. 


• Program  Design  — Student  and  parent  involvement  in  educational  program 
design  is  provided  for  by  the  requirement  for  Individual  Program  Plans  for  all 
special  needs  students  (recommendation  3.1.11). 

• Program  Supports  - Alberta  Education  provides  for  the  equitable  allocation 
of  resources,  supports  and  inservice  programs  to  assist  teachers  and  teacher 
aides  with  curricular  and  instructional  techniques  for  students  with  disabilities 
(recommendation  3.1.13). 

• Inservice  Packages  --  Alberta  Education  has  developed  resources  and 
inservice  packages  for  teaching  the  gifted  and  talented,  learning  disabled, 
behaviour  disordered,  the  development  of  Individual  Program  Plans  and  the 
integration  of  special  needs  children  in  regular  classrooms.  The  Department 
will  continue  to  work  with  the  Alberta  Teachers’  Association  and  Advanced 
Education  to  better  equip  teachers  to  educate  disabled  persons  (recommendation 
3.6). 


Recreation 

• Senior  Staff  Assignment  - Alberta  Culture  and  Multiculturalism  has 
assigned  a senior  staff  member  (the  Director,  Policy  and  Planning),  to  be 
responsible  for  development  and  implementation  of  the  barrier-free  policy 
(recommendation  4.4). 


Transportation 

• Barrier-Free  Transportation  Advisory  Committee  — Alberta 
Transportation  and  Utilities  has  established  a stakeholder-based  advisory 
committee  to  assist  in  the  development  and  implementation  of  its  policy  on 
barrier-free  transportation  and  mobility  in  the  province  (recommendation  5.4). 
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• Transportation  Advisory  Committee  Chair  established  - Alberta 
Transportation  and  Utilities  has  designated  an  Assistant  Deputy  Minister  to  chair 
the  Department’s  steering  committee  and  the  Advisory  Committee  on  Barrier- 
Free  Transportation  (recommendation  5.5). 

• Transportation  and  Utilities  Responsiveness  to  Action  Plan  — 
Alberta  Transportation  and  Utilities  has  taken  a leadership  role  and  is  working 
to  ensure  that  the  substantial  funds  currently  provided  by  the  Department  meet 
the  needs  of  the  disabled  (recommendation  5.7). 


Accessibility 

• Alberta  Building  Code  Revisions  --  Alberta  Labour  has  completed  its 
review  of  the  1990  Alberta  Building  Code  and  its  recommendations  include 
changes  that  respond  to  Action  Plan  recommendations  7.1.1  to  7.1.16  inclusive 
except  for  recommendations  7.1.8  and  7.1.11  which  are  currently  under 
review. 


Phase  One  — Component  Two 

In  addition  to  those  activities  already  started,  five  short-term  initiatives  are 
proposed.  These  areas  represent  important  Action  Plan  initiatives  that  can  be 
implemented  in  the  short  term  and  include  the  following.  It  is  proposed  that  most 
of  these  areas  be  fully  implemented  during  Phase  One. 

• Coordinated  Home  Care  Program  - Recommendations  8.3.1  through 
8.3.3  address  the  Coordinated  Home  Care  Program  as  a "single  source  of 
personal  supports"  for  those  with  long-term  care  needs.  The  Action  Plan 
envisions  a Home  Care  Program  which  will  provide  medical  and  non-medical 
supports,  in  their  homes,  to  an  expanded  clientele  group  under  the  age  of  65. 
The  need  for  many  people  under  65  is  primarily  for  non-medical  supports,  but 
the  need  is  desperate  in  many  cases.  Alberta  Health  has  initiated  an  RFD  to 
expand  eligibility  criteria  to  people  under  65  years. 


11. 


A three-year  transition  strategy  is  being  developed  jointly  by  Alberta  Health  and 
Alberta  Family  and  Social  Services.  The  Coordinated  Home  Care  Program 
would  become  a more  generic  program  for  home  care  health  and  support 
services,  with  persons  with  physical  disabilities  (both  seniors  and  younger 
people)  as  the  primary  target  group. 

• Alberta  Aids  to  Daily  Living  Program  — A second  area  concerning 
recommendation  8.3  in  which  significant  action  is  proposed  is  the  Alberta  Aids 
to  Daily  Living  Program  (AADL).  This  program  is  being  reviewed  by  Alberta 
Health  and  the  recommendations  coming  out  of  that  review  are  in  line  with  the 
Action  Plan.  Certain  exemptions  from  cost  sharing  are  proposed  to  be  removed 
and  many  low  cost  items  are  to  be  eliminated.  A Request  for  Decision  (RFD) 
has  been  submitted  to  support  the  recommendations.  Funds  realized  through 
the  implementation  of  these  cost-cutting  recommendations  would  be  used  to 
support  the  other  recommendations  including  the  adding  of  benefits  for  other 
types  of  disabilities  or  to  expand  eligibility  for  benefits. 

• Community  Supports  Unit  — A third  area  of  intensive  work  is  the 
Community  Supports  Unit  Task  Force  established  in  response  to 
recommendations  8.1  and  8.2  in  the  Action  Plan.  There  are  also  implications 
for  recommendations  8.3  through  8.5.  The  mandate  of  the  Task  Force  is  to 
’’establish  a new  approach  to  the  provision  of  supports  to  persons  with 
disabilities  by  developing  a single,  consolidated  Community  Supports  Unit.” 
This  inter-departmental  Task  Force  has  been  created  and  is  currently  working 
toward  this  end.  The  Chair  is  the  Assistant  Deputy  Minister,  Planning  and 
Information  Services,  Alberta  Education. 

• Policy  on  Special  Needs  Students  - A fourth  area  of  intensive  and 
progressive  work  deals  with  the  development  of  policy  on  integration  of  special 
needs  students  by  Alberta  Education.  This  topic  is  a priority  of  the  Premier’s 
Council  (recommendation  3.1).  A Special  Education  Review  has  been 
completed  and  a plan  is  being  developed  to  accomplish  needed  changes  in  the 
provision  of  services  to  special  needs  students.  A discussion  paper  outlines 
current  policy,  practice  and  inter-relationships  with  funding.  The  intent  is  to 
clarify  philosophy,  procedures  and  funding. 
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This  task  area  is  also  a high  priority  of  Alberta  Education  and  will  ultimately 
result  in  a provincial  policy  on  integration  of  special  needs  students. 

• Vocational  Rehabilitation  for  Disabled  Persons  (Training) 
Program  ~ Training  represents  a fifth  and  final  set  of  high  priority  short  tenn 
recommendations.  Action  Plan  recommendations  1.1  through  1.10  are 
addressed  to  Alberta  Career  Development  and  Employment  (CDE),  Alberta 
Family  and  Social  Services,  and  Alberta  Advanced  Education.  Of  the  ten 
recommendations  addressing  training,  all  are  either  partially  or  fully 
implemented.  Consolidation  of  Vocational  Rehabilitation  for  Disabled  Persons 
(VRDP)  programs  under  CDE  is  a major  thrust  in  this  area.  Although  a good 
start  has  been  made,  some  of  the  recommendations  will  require  a one  to  two- 
year  implementation  time,  and  thus  will  need  to  fall  under  an  overall  Action  Plan 
coordination  process. 


Phase  One  — Component  Three 

The  final  component  of  Phase  One  involves  a government  communications  plan 
confirming  its  policy  position  on  disabled  persons  and  its  intent  to  coordinate  better 
government  services  to  these  clients.  This  communications  process  will  identify  Action 
Plan  recommendations  implemented  to  date,  the  priority  areas  where  substantive  work  is 
occurring,  and  the  process  government  intends  to  use  to  implement  the  remainder  of  the 
Premiers’  Council  Action  Plan.  The  communications  plan  will  be  coordinated  by  Alberta 
Education  through  the  Minister  of  Education  in  conjunction  with  communications  branches 
in  each  of  the  affected  departments.  The  communications  plan  is  detailed  in  Appendix  C. 
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Phase  Two:  Assistant  Deputy  Ministers  Coordinating  Committee 


An  inter-departmental  Assistant  Deputy  Minister  Action  Plan  Coordinating 
Committee  is  recommended  as  the  primary  means  to  draft  an  overall  government 
response  to  the  Premier’s  Council  on  the  Status  of  Persons  with  Disabilities  Action  Plan. 

The  Family  and  Social  Services  response  to  the  Action  Plan  made  the  observation  that  "A 
clear  and  consistent  process  across  all  departments  affected  by  the  Action  Plan  must  be 
established  for  seeking  approvals  from  the  Social  Planning  Committee  of  Cabinet  and 
Treasury  Board."  This  committee  should  have  a high  potential  to  influence  decision- 
making within  departments  and  to  affect  and  effect  decisions  regarding  the  nature  of  inter- 
departmental relationships.  The  committee,  therefore,  should  include  ADMs  from  the 
following  departments: 

Advanced  Education 
Career  Development  and  Employment 
Culture  and  Multiculturalism 
Economic  Development 
Education 

Family  and  Social  Services 

Health 

Labour 

Municipal  Affairs  and  Housing 
Public  Works,  Supplies  and  Service-Lotteries 
Recreation  and  Parks 
Transportation  and  Utilities. 

The  committee  will  report  directly  to  the  Honourable  Jim  Dinning,  Minister  responsible  for 
the  Premier’s  Council.  Mr.  Dinning  will  report  directly  to  the  Premier.  The  chair  of  the 
committee  will  be  appointed  by  Mr.  Dinning.  An  organizational  chart  displaying  these 
relationships  is  shown  in  Figure  1. 
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Relationships  With  Other  Committees 


The  FSS  response  to  the  Action  Plan  noted  that  an  inter-departmental  committee  had  been 
struck  in  February,  1990,  to  respond  to  the  Brassard  Report,  Claiming  My  Future. 

This  committee's  mandate  was  expanded  in  the  Spring,  1990  to  include  discussion  of  the 
Action  Plan.  The  committee  was  made  up  primarily  of  middle  level  management.  As  a 
result,  this  group  of  individuals  has  a good  working  knowledge  of  the  two  related  reports 
and  an  excellent  knowledge  of  the  "front  line"  nature  of  their  departments’  operations.  The 
experience  and  insights  of  the  FSS  initiated  inter-departmental  committee  should  be 
available  to  the  Coordinating  Committee,  consequently,  the  membership  of  this  group  is 
defined  in  Appendix  D.  Various  other  departments  have  established  committees  to  begin 
work  in  this  area,  and  one  of  the  roles  of  the  ADM  Committee  will  be  to  liaise  and 
coordinate  as  appropriate  the  work  of  these  committees,  as  well  as  the  Community 
Supports  Unit  Task  Force. 

Assistant  Deputy  Ministers  Committee  Terms  of  Reference 

The  immediate  task  for  the  Assistant  Deputy  Minister  Action  Plan  Coordinating  Committee 
(APCC)  will  be  to  review  progress  relative  to  the  high  priority  short-term  initiatives 
identified  in  the  opening  section  of  this  document  in  order  to  get  a sense  of  progress 
achieved  to  date.  The  major  mandate  of  the  Committee  will  be  to  coordinate  further 
government  action  in  response  to  the  Action  Plan  in  an  optimally  efficient  and  effective 
manner.  The  committee’s  initial  mandate  will  be  for  a three  year  period.  After  this  time, 
the  committee  may  continue  its  work  or  may  be  terminated.  The  terms  of  reference  for  the 
committee  will  include: 

• recommending  which  of  the  remaining  86  recommendations  can  be  implemented, 
in  what  sequence,  how  and  by  whom; 

• identifying  a means  to  monitor  and  evaluate  the  successful  implementation  of  the 
Premier’s  Action  Plan; 

• identifying,  with  the  Premier’s  Council,  modifications  required  to  the  Council’s 
Action  Plan; 
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ensuring  that  cooperation  and  inter-departmental  communication  is  maintained;  and. 


• undertaking  measures  required  to  keep  the  public  informed  of  implementation 
progress. 

The  long  range  work  of  the  APCC  will  reflect  the  overall  distribution  of  recommendations 
in  the  Action  Plan  described  in  Table  2,  which  displays  the  distribution  of  the  Action 
Plan's  1 14  recommendations,  ranked  by  frequency,  for  each  department. 


Figure  1 

Assistant  Deputy  Ministers  Action  Plan  Coordinating  Committee 
Organization  Chart 
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Table  2 


Number  of  Recommendations  by  Department 


Labour 

26 

Education 

21 

Municipal  Affairs  and  Housing 

16 

Health 

14 

Career  Development  and  Employment 

11 

Family  and  Social  Services 

7 

Transportation  and  Utilities 

7 

Advanced  Education 

5 

Recreation  and  Parks 

3 

Culture  and  Multiculturalism 

2 

Economic  Development 

1 

PWSS  - Lotteries 

1 

TOTAL 

114 

Implementation  Timelines 

During  its  three-year  term,  the  coordinating  committee  will  recommend  government 
response  to  the  high  priority  short-term  initiatives  of  the  Action  Plan,  and  will  address  the 
longer-term  recommendations  targeted  for  1991  and  beyond.  Thirty-four  per  cent  of  the 
Action  Plan  recommendations  are  targeted  for  1990.  Forty-nine  percent  apply  in  1991, 
12%  in  1992  and  5%  in  1993  and  beyond.  Table  3 shows  the  distribution  of 
recommendations  by  department  and  by  year  of  intended  implementation.  Clearly,  some 
of  the  recommendations  targeted  for  1990  will  not  be  implemented  and  the  timelines  for 
many  recommendations  may  need  to  be  extended. 
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Table  3 

Number  of  Recommendations  by  Year  and  Department 


Department 

1990 

1991 

1992 

1993> 

Education 

2 

17 

1 

1 

Advanced  Education 

2 

0 

3 

0 

Career  Development 

1 

8 

1 

1 

Culture 

1 

1 

0 

0 

Economic  Development 

0 

1 

0 

0 

Family  & Social  Services 

3 

3 

1 

0 

Health 

5 

4 

3 

2 

Labour 

3 

20 

2 

1 

PWSS  “ Lotteries 

1 

0 

0 

0 

Municipal  Affairs/Housing 

15 

0 

1 

0 

Recreation  and  Parks 

2 

0 

1 

0 

Transportation 

4 

2 

1 

0 

TOTAL 

39 

56 

14 

5 

Phase  Three:  Further  Implementation  of  the  Recommendations 

Continued  Implementation 

Since  the  Premier’s  Council  Action  Plan  is  very  extensive,  it  is  anticipated  that  some  eight 
years  are  required  to  achieve  significant  implementation  of  all  of  the  key  aspects.  The  exact 
ways  in  which  this  final  phase  will  be  handled  will  be  established  in  Phase  Two. 
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The  Role  of  the  Premier’s  Council 


The  Council  has  been  sensitive  to  the  fiscal  realities  of  the  times  and  assumes  there  will  be 
no  short-term  large  infusion  of  funds  into  the  system,  but  anticipates  a need  for  additional 
money  to  be  added  to  the  system  in  the  future.  However,  this  should  not  be  construed  to 
mean  that  the  Council  expects  all  existing  programs  to  continue  operating  with  the  same 
budgets.  Inherent  in  its  call  for  reallocation  of  funding  is  the  expectation  that  programs 
designed  to  facilitate  independence  for  people  with  disabilities  will  be  given  a higher 
priority  within  departments.  The  result  may  be  shifts  in  funding  from  lower  to  higher 
initiatives. 

The  Council  plans  to  continue  to  assist  and  advise  government  departments  in  working  out 
the  operational  details  during  implementation  of  the  Action  Plan  over  the  next  decade.  The 
long  term  role  of  the  Premier’s  Council  might  include  monitoring  and  advising  on  the 
program  and  policy  decisions  effected  by  the  coordinating  committee,  a function  that  falls 
within  the  legislative  mandate  of  the  Council.  The  Premier’s  Council  would  periodically 
table  reports  with  the  coordinating  committee  providing  critical  analysis  of  the  degree  of 
implementation  and  effectiveness  of  government  responses  to  the  Action  Plan, 


Alberta  Education 
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APPENDIX  A 


PREMIER'S  COUNCIL  ON  THE  STATUS  OF  PERSONS  WITH 
DISABILITIES  ACT 


Appendix  A 


PREMIER’S  COUNCIL  ON  THE  STATUS  OF 
PERSONS  WITH  OISABIUTIES  ACT 

CHAPTER  P-14.5 

(Assented  to  May  27,  1988) 


Table  of  Contenu 


Definitions  1 

Gjunai  2 

Activities  and  powers  3 

Memben  of  Giunol  4 

Staff  5 

By-laws  and  meetings  6 

Annual  report  7 

Expiry  S 


HER  MAJESTY,  by  and  with  the  advice  and  consent  of  the  Legislative 
Assembly  of  Alberta,  enacts  as  follows: 

1 In  this  Act.  '^Coundl**  means  the  G>uncil  esublished  under  sec- 
tion 2. 

2 There  is  hereby  esublished  the  Premier’s  Council  on  the  Sutus 
of  Persons  with  Disabilities  consisting  of  the  persons  appomted  under 
section  4. 

3(1)  The  Council  may 

(a)  advise,  repon  to  and  make  recommendations  to  the  Govern- 
ment on  matters  relating  to  the  opponunity  for  full  and  equal 
participation  of  persons  with  disabilities  in  the  life  of  the  Prov- 
ince; 

(b)  encourage  public  discussion  through  public  consulution  on 
all  matters  relating  to  the  sutus  of  persons  with  disabilities; 

(c)  prepare  comm'inicadon  packages  containing  information  re- 
specting disabilities  and  persons  with  disabilities; 

(d)  identify  and  review  current  and  emerging  issues  and  policies 
at  all  levels  of  government  affecting  and  concerning  the  sutus  of 
persons  with  disabilities; 

(e)  review  the  provision  of  fimding,  services  and  programs  lo 
persons  with  disabilities; 

(0  make  referrals  and  recommendations  to  and  consult  and  col- 
laborate with  all  levels  of  government,  government  agenaes.  vol- 
unteer associations,  businesses,  universities  and  other  persons  on 
matters  affecting  and  concerning  the  sums  of  persons  with  disa- 
bilities. 
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Chap.  P-14.5  PREMIER’S  COUNCIL  ON  THE  STATUS 
OF  PERSONS  WITH  DISABIUTIES 


(2)  The  Counal  shall  carry  out  any  activity  including  or  in  addition 
to  those  referred  to  in  subsection  (1)  that  the  Premier  considers  ap- 
propnate. 

(3)  The  Council  in  carrying  out  iu  activities  under  subsection  (1)  or 
(2)  may 

(a)  receive  and  hear  petitions  and  su^estions  respecting  the  sta- 
tus  of  persons  with  disabilities  from  individuals  and  groups, 

(b)  undertake  research  on  matten  relevant  to  the  status  of  per- 
sons with  disabilities, 

(c)  appoint  subcommittees  consisting  of  members  and  other  per- 
sons who  are  not  mem  ben  of  the  Counal,  and 

(d)  publish  from  time  to  time  such  reports,  studies  and  recom- 
mendations as  the  Counal  considen  necessary. 

4<l)  The  Counal  shall  consist  of  not  more  than  IS  memben  ap- 
pointed by  the  Lieutenant  Governor  m CounciL 

(2)  Not  more  than  2 of  the  memben  of  the  Council  may  be  memben 
of  the  Legislative  Assembly. 

(3)  The  Lieutenant  Governor  in  Council  may  appoint  one  of  the 
memben  to  chair  the  CounciL 

(4)  A person  appointed  to  the  Council  holds  office  for  a term  of  not 
more  than  3 yean  as  prescribed  in  the  appointmenL 

(5)  The  memben  of  the  Council  may  be  paid 

(a)  remuneration  at  a reasonable  rate  prescribed  by  the  Lieuten- 
ant Governor  in  CounaL  and 

(b)  their  reasonable  travelling,  living  and  other  expenses  incurred 
in  the  course  of  their  duties  as  memben  in  accordance  with  an 
order  respeaing  expenses  made  by  the  Lieutenant  Governor  in 
Council. 

(6)  A member  of  the  Counal  continues  to  hold  office  after  the  expiry 
of  the  member’s  term  of  office  until 

(a)  reappointed, 

(b)  a successor  is  appointed,  or 

(c)  a period  of  3 months  has  expired, 
whichever  occun  fint. 

(7)  A member  of  the  Council  is  eligible  for  reappointment. 

5 In  accordance  with  the  Public  Service  Act,  there  may  be  appointed 
the  employees  required  to  condua  the  business  of  the  Counal. 

6(1)  The  CounciL  with  the  approval  of  the  Premier,  may  make  by- 
laws for  the  condua  of  the  business  and  affairs  of  the  Council. 

(2)  The  Council  shall  meet  at  least  4 times  in  each  fiscal  year. 

(3)  A majority  of  the  members  appointed  constitutes  a quorum  at  a 
meeting  of  the  Counal. 


Sept.  30,  1988 
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PREMIER’S  COUNCIL  ON  THE  STATUS  Chap.  P-14.5 
OF  PERSONS  WITH  DISABILITIES 

Anmai  report  7(1)  Bcforc  September  30  in  each  year,  the  Council  shall  submit  to 
the  Premier  an  annual  report  consisting  of  a general  summary  of  its 
activities  during  the  previous  hscal  year. 

(2)  On  receiving  a repon  under  subseaion  (1),  the  Premier  shall  lay 
a copy  of  it  before  the  Legislative  Assembly  if  it  is  then  sitting  or,  if 
it  is  not  then  sitting,  within  15  days  after  the  commencement  of  the 
next  sitting. 

Expiry  8 This  Act  expires  on  July  1.  1 998  unless  it  is  continued  for  a further 

period  by  an  order  of  the  Lieutenant  Governor  in  Council 
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APPENDIX  B 


DEPARTMENTAL  RESPONSES 

N.B.  THESE  RESPONSES  CONTINUE  TO  BE  REVISED  AFTER 
CONSULTATION  WITH  THE  RESPECTIVE  DEPARTMENTS 


Revised  6/3/91 


Alberta  Education 

Planning  & Information  Services  Division 
Policy  & Evaluation  Branch 
March  1991 
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APPENDIX  C 


COMMUNICATIONS  PLAN 


Communications  Strategy 

Government  Response  to  the  Action  Plan 
Premier’s  Council  on  the  Status  of  Persons  with  Disabilities 

February  4, 1991 


Objectives 


Major  Premises  of  the 
Premier’s  Council 
Action  Plan 


• To  communicate  government’s  overall  response  to  the  Action 
Plan. 

• To  provide  a coordinated  umbrella  for  subsequent 
announcements  by  individual  Ministers. 

• To  recognize  and  support  the  work  of  the  Premier’s  Council. 

• To  demonstrate  a caring  government  committed  to  actions 
supporting  disabled  persons. 

• To  assist  in  keeping  government  departments  informed  of 
developments  related  to  the  Action  Plan. 


• A disability  should  not  deny  anyone  access  to  the  same  services, 
rights  and  responsibilities  as  others. 

• Changes  and  improvements  in  government  policies  should  shift 
the  focus  of  awareness  from  the  limitation  to  the  person,  and 
from  the  disability  to  the  ability . 


An  initial  announcement 

An  overall  government  response  to  the  Action  Plan  should  be 
announced  by  government  Components  of  the  announcement 
would  include: 

• a statement  of  government’s  overall  commitment  to  the  Action 
Plan 


y<llbcita 

- 1 - EDUCAnON 


• identification  of  the  initiatives  already  under  way  or 
implemented 

• all  or  some  of  the  five  specific  initiatives  identified  for  phase 
one:  Home  Care,  Aids  to  Daily  Living,  Community  Supports 
Unit,  Policy  on  Special  Needs  Students,  and  Vocational 
Rehabilitation  for  Disabled  Persons  Program 

• a focus  on  the  longer  term  strategy  for  ensuring  continuing 
coordinated  action  by  government 


Key  individuals  to  be  involved  in  the  announcement  would  include: 

• Premier  Getty 

• Hon.  Jim  Dinning,  Minister  responsible  for  the  Premier’s 
Council 

• Mr.  Gary  McPherson,  Chairman,  Premier’s  Council 

• Ministers  responsible  for  key  components  of  the 
announcement: 

« Hon.  Nancy  Betkowskd 

• Hon.  John  Oldring 

• Hon.  Norm  Weiss 


Suggestions  for  the  announcement  include: 

• inclusion  in  the  Throne  Speech 

• statement  in  the  Spring  Session  by  Premier  Getty  to  be 
followed  by  either: 

- a joint  news  conference  immediately  following  Question 
Period,  or 

- combining  the  announcement  with  an  event  promoting 
awareness  of  the  abilities  of  disabled  people.  An  event 
could  be  planned  at  the  ACT  Centre,  the  Rick  Hansen 
Centre,  or  in  conjunction  with  other  events  focusing  on 
disabled  persons.  Involving  disabled  children  would  allow 
us  to  focus  on  the  future  for  these  young  people.  Details  of 
such  an  event  could  be  planned  in  conjunction  with  the 
Premier's  Council. 


Directors  of  Communications  from  the  departments  involved  will 
be  responsible  for  preparing  briefing  information  on  components  of 
the  government  response  affecting  their  Ministers. 

Timing  of  the  announcement  should  coincide,  if  possible,  with 
approval  of  all  or  some  of  the  five  major  components.  Since  some 
of  these  initiatives  are  the  subject  of  RFD’s,  the  earliest  anticipated 
timing  is  likely  mid  to  late  March. 
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Follow-up  activities 


External 

Communications 

Activities 


Target  Audiences 


This  initial  announcement  will  provide  a framework  for  subsequent 
specific  announcements  by  Ministers  and  departments.  Specific 
initiatives  must  be  tied  back  to  the  Premier’s  Council  Action  Plan 
and  give  clear  recognition  of  the  work  of  the  Premier’s  Council. 
This  is  essential  to  denx>nstrate  that  government  is  responding  in  a 
positive  and  coordinated  manner. 


A single  corporate  message  should  be  developed  and  used  on  all 
announcements  of  initiatives  or  actions  tied  to  the  Action  Plan.  A 
suggested  message  is: 

^^orking  together  to  guarantee  disabled  people  access  to  the 
same  services,  rights  and  responsibilities  as  all  Albertans.” 
or  simply  "Working  together  to  guarantee  access,” 

The  Premier’s  Council  should  be  informed  of  and  preferably 
involved  in  all  announcements  of  follow-up  activities  related  to  the 
Action  Plan.  Individual  Ministers  should  advise  the  Honourable 
Jim  Dinning  of  any  subsequent  announcements. 

A series  of  feature  stories  will  be  prepared  focusing  on  different 
components  of  government's  response  to  the  Action  Plan.  These 
feature  stories  will  be  coordinated  with  the  respective  departments 
involved  and  distributed  to: 

• all  MLA's  for  use  in  MLA  columns  and  constituency 
newsletters 

• all  media 

• Economic  Development  for  possible  use  in  Venture  magazine 

• Tourism  for  possible  use  in  promoting  Alberta  as  an 
accessible  tourist  destination  for  disabled  persons. 


In  general  terms,  the  overriding  target  audience  includes  all 
Albertans.  Within  this  scope,  however,  there  are  particular  groups, 
community  associations  and  individuals  which  can  be  targeted. 
Communication's  directors  involved  in  the  Premier’s  Council  Action 
Plan  have  agreed  to  identify  their  respective  target  audiences  and  to 
i^e  responsibility  for  ensuring  that  these  groups  receive  the 
|i9evant  information.  Alberta  Education  Communications  Branch 
I will  assume  responsibility  for  the  overall  communications  to  the 
^ general  public  and  will  also  coordinate  the  target  audience 
® information  among  departments  to  eliminate  unnecessary 
duplication. 
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Internal 

Communications 

Activities 


Currently  there  is  some  uncertainty  about  responsibility  of  various 
departments  for  following  up  on  the  Action  Plan.  If  this  issue  is  not 
addressed,  it  could  hamper  efforts  to  move  forward  with  the  Action 
Plan  in  a deliberate  and  coordinated  manner. 

Across  government  departments  involved  in  the  Action  Plan,  there 
needs  to  be  a coordinated  means  of  keeping  appropriate  people 
well-informed  about  initiatives  and  developments  related  to  the 
Action  Plan  and  to  ensure  that  it  continues  to  be  a clear  priority  of 
government 

It  is  suggested  that: 

• members  of  the  interdepartmental  Assistant  Deputy  Minister 
Action  Plan  Coordinating  Committee  be  responsible  for 
ensuring  that  their  respective  departments,  including  their 
communications  directors,  arc  well  informed  about  the  status 
of  follow-up  initiatives, 

• the  chairman  of  the  committee  and  the  director  of 
communications  for  Alberta  Education  be  responsible  for 
coordinating  communications  activities  related  to  the  Action 
Plan  on  an  ongoing  basis.  This  would  involve  working 
closely  with  the  Premieres  Council  and  the  communications 
directors  of  various  departments. 

• to  ensure  ongoing  commitment,  the  Minister  of  Education 
provide  regular  updates  to  members  of  the  Social  Planning 
Committee  on  the  status  of  implementation  activities. 
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APPENDIX  D 


"CLAIMING  MY  FUTURE" 
INTERDEPARTMENTAL  CONTACTS 


CLAIMING  MY  FUTURE 

interdepartmental  contacts 


CONTACT  PERSON 


Alberta  Advanced  Education 


Attorney  General 


Alberta  Culture 


Economic  Development  and  Trade 


I 

il 


Ralph  Westwood 
Assistant  Director 
Program  Coordination  Branch 
Building 

llloO  - Jasper  Avenue 
Edmonton,  Alberta 
T5K  0L3 

Ph.:  427-5634 


Ian  Hope 
Director 

Financial  Services 

Edmonton,  Alberta 

T5K  2E8 

Ph.:  427-4997 


John  Vallancourt 

Coordinator 

Counselling  Unit 

10155  - 102  Street 

Edmonton,  Alberta 

T5J  4LS 

Ph. : 422-1794 


Ncn  ncLean 


Planning 

16214  - 114  Avenue 
Edmonton,  Alberta 
T5M  225 

Ph-:  427-2SS6 


■ • witw  1C  narie 

Acting  Executive  Director 

l2th"FlLr““^J®’l-"5  * Development 

nol?  Sterling  Place 

9940  - 106  Street 

Edmonton,  Alberta 

TSK  2PE 

Ph. : 427-5267 
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Alberta  Education 

Harvey  F instead 

Executive  Director  of  Education 

Response  Centre 

6240  - 113  Street 

Edmonton,  Alberta 

T6H  3L2 

Ph.:  422-6326 

Alberta  Health 

Cecille  T.  Lord 
Director 

Research  and  Planning  Branch 
5th  Floor,  Hys  Centre 
11010  - 101  Street 
Edmonton,  Alberta 
Ph,:  427-8890 

Alberta  Labour 

Jack  Freebury 
Manager 

Planning  and  Policy  Unit 
Planning  and  Research  Brancn 
3rd  Floor,  10808  - 99  Avenue 
Edmonton,  Alberta 
T5K  QG5 

Ph.:  427-8531 

Alberta  Municipal  Affairs 

Brian  Magee 
Director 

Policy  and  Program  Development 

Planning  Secretariat  Housing  Division 

17th  Floor,  CItyCentre  Building 

10155  - 102  Street 

Mail  Station  170 

Edmonton,  Alberta 

Ph.:  427-8164 

Alberta  Public  Affairs  Bureau 

Gerry  Bourdeau 
Director 

Senior  Public  Affairs 

Social  Portfolio 

2nd  Floor,  10044  - 108  Street 

Edmonton,  Alberta 

Ph.:  427-4805 

Public  Works  Supply  and  Services 

George  Gerencser 
Executive  Director 
Project  Management  Division 
6950  - 113  Street 
Edmonton,  Alberta 
T6H  5V7 
Ph.:  422-1675 

ILQ73G  0002.0.0 
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Alberta  Recreation  and  Parks 


Solicitor  General 


Alberta  Transportation  and 
Utilities 


Dave  Arsenault 
Section  Head 
Fitness  and  Leisure 
Room  905,  Standard  Life 
10405  Jasper  Avenue 
Edmonton,  Alberta 
T5J  3N4 
Ph.:  427-4471 

Peter  Gick 

Assistant  Executive  Director 
Corporate  Services 

Brownlee  Building 

10365  - 97  Street 
Edmonton,  Alberta 
T5J  3W7 

Ph.:  427-3464 


oridn  narcotte 

Director  of  Urban 

1st  Floor,  Twin  Atriam  Buildinq 

4999  - 98  Avenue 

Edmonton,  Alberta 

T6B  2X3 

Ph.:  427-4575 
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